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A Message from the CEO
Our vision at IAI is to lead at the forefront of technology and innovation, to create breakthrough solutions, and to contribute to the security and 
resilience of the State of Israel and our many other customers across the world, through responsible, ethical, and professional conduct.

The company’s achievements are measured not only by technological breakthroughs, system quality, and business success, but also by the way we 
operate. Trust, integrity, mutual respect, and responsible judgment are fundamental conditions for our success and for preserving the reputation we 
have built over the years.

The complex environment in which we operate presents us with professional and human dilemmas that require judgment, transparency,
and accountability.

The company’s Codeof Ethics provides practical guidance for navigating these dilemmas. It is not merely a declarative statement of principles or a
set of rules:  but rather it is a practical compass that translates the company’s core values into clear standards of conduct. Together with the laws, 
procedures, and binding directives that govern us, it defines the standard we set for ourselves—even when the right course of action is not clear-cut.

The responsibility for fostering a shared ethical culture rests with all of us - employees and managers alike—across  IAI and its subsidiaries under its 
control. I expect each of us to become familiar with the Code of Ethics, apply it in decision-making, raise questions whenever doubts arise, and 
consult without hesitation with the appropriate persons as identified in the Code of Ethics. Managers have a special responsibility to lead by example, 
encourage open dialogue, and ensure that the work environment enables every employee to act with integrity.

The Code of Ethics gains meaning only when it guides our daily choices. When we act together with responsibility, respect, and professionalism, we 
build the trust of our stakeholders in our choices and continue to lead not only through what we achieve, but also through how we achieve it.

With best regards,
Guy Bar-Lev

CEO, IAI –Israel Aerospace Industries
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Statement of Intent
TheCodeofEthicsconstitutesamoralandprofessionalcompass,expressing
thevalues,principles,andnormsofbehaviorexpectedatIAI.

TheCodeofEthicsisdesignedtopromoteanorganizationalculturebasedon
integrity,fairness,transparency,mutualrespect,andcorporateandsocial
responsibility,whilemaintaininghighethicalstandardsthatrespecthuman
rights,thelaw,andtheenvironment.

TheCodeofEthicsis bindingforIAI'sdirectors,managers,employees,and
consultants,aswellasanyoneselectedtorepresentIAIand/oractonits
behalf.

IAI'scontrolledsubsidiariesinIsraelandaroundtheworldwillalsoworkto
adopttheCodeofEthics,withthelocally-suitablechanges.Thisisinaddition
tothelegalprovisionsthatgoverntheactivitiesofIAIanditssubsidiaries.

IAIalsoexpectsitssupplierstoactinthespiritoftheprinciplesoutlinedinthe
CodeofEthics.
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Company Vision and Values

Guiding PrinciplesCommitment to 
Israel's Security

Commitment to
our Employees

Corporate 
Responsibility

We… 

are

have a 

have the 

are

Together
teamwork

Results-Oriented
Results-driven

Anything is Possible
Can-do approach 

Daring
Courage

Customer Focus
Customer intimacy 

Act as one team

Committed to achieving results

"can do approach" 

courage to be first

your partner for success
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The Company's Guiding Principles

Act as one team

Committed to achieving results

"can do approach" 

courage to be first

your partner for success

Act as one team 
Committed to achieving 
results

Have the courage to be 
first
Your partners for success

Commitment to Israel's Security and State Values
IAI will continue its illustrious legacy as a leading and vital partner in ensuring Israel's security and 
preserving the freedom and security of the country's citizens. This principle exists alongside a 
commitment to all the company's customers around the world.

Corporate Responsibility
IAI will continue to be committed to its employees, partners, and community, and will adhere to the 
highest standards in the areas of social and corporate responsibility, including diversity, sustainability, 
and the environment.

Commitment to our Employees
IAI will continue to invest in safety, professionalism, and the work environment, as part of a 
professional and supportive framework to secure the future of the company and its employees.
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Regulations
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Local and International Regulations

Compliancewithlegalprovisionsisabasicconditionforethicalconduct. IAIiscommitted
tocomplyingwiththelegalprovisionsapplicabletoitsactivitiesintheStateofIsraelaswell
asitsinternalprocedures,andguidesitsemployeesaccordingly.

Inaddition,IAIhascomplianceprogramsinthefollowingareas:securitieslaws,prevention
ofcorruptionincludingbriberyofforeignpublicofficials,governmentcompanies,antitrust
laws,as wellas a structuredpolicyonriskmanagementandintegrity. IAIworksto
implementtheseprograms,amongotherthings,byconductingcompliancesurveys,risk
assessments, implementinglegislation,training,andperformingvariouscontrolsin a
mannerthatwillensuretheirexistenceandenforcementin anefficientandeffective
manner.

Additionally,IAIis obligatedtocomplywiththelegalprovisionsapplicabletoit in the
countriesinwhichitoperates,totheextentthattheyarerelevanttoitsactivities.
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Stakeholder Relations
Asagovernmentcompany,IAIseesitasitsdutyandrighttocontributetothesecurityandeconomyoftheStateofIsrael.

IAIoperatesinaccordancewiththeguidelinesoftheGovernmentCompaniesAuthorityandotherregulatoryauthorities
withintheframeworkofitsactivitiesandsubjecttoalllaws.

IAIensuresitprovidesreliablereportingtoitsowners,bondholders, andstateauthorities,aswellasothergovernment
entities.

Permits and Licenses
IAI operates in accordance with the State of Israel’s 2007 Defense Export Control Law.

IAI makes sure to obtain the government licenses and approvals necessary for its operations and acts in accordance with them.

Transparency and Reliability of IAI Reports and Publications 

IAI reports include accurate and reliable information, and the company works to ensure the reliability of its publications 
with all parties with whom it works. 

In addition, IAI reports to regulatory bodies on material information regarding its affairs in accordance with the 
provisions of the law.
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IAImaintainsaninternalcomplianceprograminthefieldofsecuritieslaws,
thepurposeofwhichis tooutlinestandardsandguidingprinciplesforthe
conductofthecompany,itsofficersandemployees. Amongotherthings,IAI
prohibitsitsemployees(includingtheirfamilymembersand/oranyoneacting
on theirbehalf)fromusingand/ordisclosingto thirdpartiesinternal
informationofthecompanyand/orofcompaniesheldbythecompany,which
isnotinthepublicdomain.

Thecomplianceplanincludesproceduresthatcomplywiththeprovisionsof
securitieslawsandtheguidelinesoftheSecuritiesAuthority.

Prohibition of the Use of Inside Information
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Organizational 
Culture
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Work Environment
IAIrespectsthehumanrightsofitsemployeesanddoesitsbesttocreateapositiveand
safeworkenvironment,freefromdiscriminationofanykindandstrivestoensurethateach
ofitsemployeesistreatedfairlyandrespectfully.

IAI is committedto employingits employeesunderfair,appropriateandequitable
conditionsinaccordancewiththeprovisionsofthelaw.

IAImaintainsanorganizationalculturecharacterizedbyintegrity,cooperation,andmutual
respect.

IAIallowsallemployeestoexpresstheiropinionsandbelievesinconstructivecriticismand
providingassistancethatencouragescollaborationandteamwork.

IAIrequiresallitsemployeestobeconsiderateofthefeelingsofothers,maintainbasic
etiquetteandproperappearance,andtakesallmeasurestopreventsexualharassmentand
abuseofanykind.

IAIrequiresthatitsemployeesobservethecompany'srulesofdiscipline,includingstrict
adherencetomoralintegrity.
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Social Responsibility

IAIis committedtoactingin accordancewiththeprinciplesofsocial
responsibility,recognizingtheimportanceofimpactingthecommunity,
society,andtheenvironment.

IAI encourages its employees to engage in social engagement and 
community initiatives in various fields, and invests in activities that are 
consistent with the company's values, which advance technology, 
innovation, the economy, education, and security for Israeli citizens.

Equal Employment Opportunity
IAIiscommittedtoactinginaccordancewithequalopportunityprinciples
andavoidinganytypeofdiscriminationintherecruitment,selection,and
promotionprocessesofemployees,aswellasinrelationtoemployment
conditionsandworkpractices.

IAIiscommittedtogenderandemploymentequality.
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IAIprohibitsanyuseofcompanyresources,facilities,andmeanstopromote
politicalissues,includingelectioneeringand/ormisuseofworkinghours.

Politicalinvolvementby companyemployeesis onlypossiblein personal
settingsandoutsideofworkinghours.

IAIexpectsitsemployeestoconductrespectfulanddecentpoliticaldiscourse.

Responsibility for Exposing Ethical Failures 
IAI expects its employees to report ethical failures, and believes that any attempt 
to prevent the handling of an ethical failure undermines IAI's values ​​and goals.

IAI takes care to draw lessons from failures and implementthem.

IAI is committed to protecting its employees, who file complaints, from 
degradationof their working conditions, in accordance with the law and 
company procedures.

14

Work Environment



Integrity

15 15



Prevention of Bribery and Corruption
IAIworkstopreventembezzlementandfraudandmaintainsasystematicpolicy,whichaimstodefinethebasicprinciplesonthesubject,mapS risks
relatedtofraudandembezzlement,anddefinesthemethodofsupervision,control,enforcement,andreporting.

Inaddition,IAImaintainsaplantopreventbriberyandcorruptionofforeigngovernmentofficials,whichincludesrules,instructionsandguidelines,
whichareintendedtoregulateitsconductwithforeignentitiesinthecontextofpreventingtheofferingorgivingofbribestoforeignpublicofficials,
andworkstoimplementitamongallcompanyemployees.Thecomplianceplanisupdatedfromtimetotimeasitistailoredtothecompany'sactivities
andcomplieswiththerequirementsoftheOECDguidelines.

Lack of Conflict of Interest
IAIprohibitsitsemployeesfromengaginginanyactivitythatcouldpotentiallycreateaconflictofinterestbetweentheirroleatIAIandtheirpersonal
interestsand/orthoseoftheirrelatives.

IAIprohibitsitsemployeesfromconductingprivatebusinessactivitieswithabusinessorganizationthatcompeteswithIAI,orwithanIAIcustomeror
supplier,ifsuchactivitiescouldcreateapotentialconflictofinterestintheperformanceoftheirdutiesatIAI.

Prohibition of Receiving Benefits and Gift Giving
IAIprohibitsitsemployeesfromreceiving,directlyand/orindirectly,anybenefitfromanoutsidepartyarisingfromand/orrelatedtotheperformanceof

theirduties.

IAIpermitsthegrantingofgiftstoexternalentitiesinaccordancewithitsprocedures.
16



Privacy, 
Confidentiality 
and Information 

Security
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Confidentiality and Security of ClassifiedInformation
IAIhasaccesstoclassifiedsecurityinformation,includingthatoftheStateof
Israel,itscustomersandsuppliers.Disclosureofthisinformationmayharmthe
securityofthestate,thecompany,itsemployees,andanyotherrelevantparty
andis thereforeprohibited,exceptif it is donein accordancewiththe
guidelinesoftheIAISecurityOrganization.

Confidentiality and Business Information Security
IAIis committedtomaintainingtheconfidentialityofbusinessinformationof
boththeStateof Israelanditscustomersandsuppliers. Disclosureof this
informationmayharmthesecurityofthestate,thecompany,itsemployees,and
anyotherrelevantparty,andis thereforeprohibited,unlessit is donein
accordancewiththecompany'srulesandproceduresandsubjecttoalllaws.

IAIemployeesactonlyin accordancewiththeaccesspermissionstheyare
grantedtothecompany'sinformationsystemsandareobligatedtopreventthe
leakingofbusinessandsecurityinformation.
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Asset Protection
IAIprotectsits tangibleandintangibleassetsin accordancewithcompanyrulesand
proceduresandsubjecttoalllaws.

IAIrespectstheownershiprightsofcustomers,suppliersandotherthirdpartiesovertheir
assets,andworkstoprotecttheminaccordancewithagreementsandarrangementswith
themandinaccordancewithIAIguidelinesandproceduresapplicabletothesubject.

Privacy Protection
IAIrespectstherighttoprivacyofitsemployees,customers,suppliers,andanyotherparty
thatcomesintocontactwithit.

IAImanagesdatabasesholdingpersonaldatain accordancewithlegalprovisions,and
implementsadvancedorganizationalandtechnologicalmeasurestosecuretheinformation
andpreventitsunauthorizeduse.

IAIemployeesareobligatedtomaintaintheconfidentialityofinformationreceivedbythemin
thecourseof theirwork,andthecompanywillactin accordancewithreportingand
complianceobligationssetforthbylawintheeventofaninformationsecurityincident.
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Environmental 
Responsibility, 

Work Safety and 
Product Quality
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Environmental Responsibility
IAIattachesgreatimportancetoenvironmentalresponsibilityandiscommittedtohighstandardsincreatingasafe,healthyand
cleanworkplace.

IAIiscommittedtocontinuouslyimprovingenvironmentalperformanceandadoptsmethodsandprocessesthatallowittomake
themostofopportunitiesandsolutionsthatareasenvironmentallyfriendlyaspossible.

Work Safety
IAIiscommittedtoprovidingasafeworkenvironmentthatstrictlyadherestosafetyrulesandisfreeofsafetyandhealthhazards
initslocalandinternationaloperations.

Product Quality and Safety
IAIensuresthehighandmeticulousqualityandsafetyof itsproducts,whilemeetingtherequirementsofstandardsand
certificationauthorities.
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Procurement 
and Trade
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Economic Competition and Antitrust
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IAI encourages free competition, which is an essential component of maintaining 
a fair and healthy business environment, and which promotes IAI's corporate 
culture and business. 

IAI is committed to operating in accordance with the principles of fair 
competition, while
avoiding anti-competitive actions that violate the rules of fair trade.   

IAI maintains an internal complianceprogram for competition laws in Israel, 
which includes a set of principles and rules of conduct derived from the 
provisions of the law and binding for its employees, managers, and office holders. 



Fairness and Service in Trade 
IAIcompetesintheinternationalanddomesticmarketsbasedontheadvantagesofitsproductsandservices.

IAIconductsitsbusinesswithitscustomersandgovernmentofficialsinafairandrespectfulmanner,whileensuringthat
adequateandcompleteinformationisprovided,andthatpropercommercialconductismaintained,andsubjecttoalllaws.

IAIprovidesitscustomerswithhigh-quality,efficient,reliable,andcourteousservice,andworkstoobtaintheirfeedbackfor
thepurposeofconstantlyimproving.

Fairness in Procurement Processes
IAIoperateswithintegrityandtransparencywithitssuppliers,andprohibitsrequestingand/orofferinganycommission,
and/orbenefitsand/oranyotherrewardforengagingwiththecompany,directlyand/orindirectly.

IAIiscarefulandinstructsitsemployeestoavoiddirectand/orindirectconflictsofinterestthatmayaffectthecompany,
includingwithintheframeworkofprocurementprocesses.
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Yes

Is there any reference to the issue in the law,
the company procedures or the Code of Ethics?

NoYes

Decision-Making Model Faced 
with a 

dilemma?

Examine 
the 

dilemma

!

No

Contact the proper authorities 
for advice and further action.

• Do you have all the relevant information?
• Have you separated assumptions from facts?
• Do you know where to get the information you need? 

25

Examine the 
dilemma!

• Would the issue be consistent with values ​​such as fairness, 
integrity, respect, transparency, and accountability?
• If the issue were to become public, would it present us or 

the company in a positive light?
• Can the behavior be justified in front of other people, such 

as colleagues, family, and friends?
• Is this a good example of conduct?

Follow the guidelines
and implement an action / decision

An action / decision can be 
implemented

NoYes

Stop any action or decision
and seek advice



Head of Individuals and 
Communications, the IAI Code of 
Ethics Supervisor and the Sexual 
Harassment Prevention Supervisor

Have a dilemma? We can help!

rmaayan@iai.co.il

03-9356233

Adv.
Maayan 
Ravid
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VP, internal auditor in
charge of complaints and 
inquiries from
employees and the public

Complaints and inquiries can be sent 

on the internal audit website, on the 

company's internal intranet (the 

"hotline" link or the “Contact Us" tab), as 

well as on the company's external 

website on the Internet (the "Contact" 

tab > "Public Inquiries and Complaints").

Mr. Shaul 
Debby

EVP & General Counsel and 
Chief Compliance Officer 

and EVP for Gender Fairness

Adv. Adi 
Hersztadt

ahersztadt@iai.co.il

03-9352696

National Security Deputy
for Planning and Building

ashaish@iai.co.il

03-9353559

Mr. Avner 
Shaish
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